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If you do not understand the information presented to you in this handbook, 

please contact the director through the main office of your child’s school. 

Interpreter services can be provided for you. 

 

Spanish 

SI NO COMPRENDE LA INFORMACION PRESENTADA EN ESTE AVISO, 

HAGA EL FAVOR DE PONER SE EN CONTACTO CON LA INSTRUCTORA DE 

“INGLES COMO SEGUNDA LENGUA” A TRAVES DE LA OFICINA PRINCIPAL 

DE LA ESCUELA DE SU HIJO/A.  SERVICIOS DE INTERPRETES LES SEVAN 

FACILITADOS. 

 

Somali  Waalidiinta 

Haddii aadan fahmin akhbaartan, ku saabsan xaaladda ardaga fadlan la xiriir, 

Dugsiga carrurtaadu dhigato, amma macalinka (ESL) Dugsiga Ayaa 

kuu diyaarinayo turjubaan wax kuu rasiro. 

Cambodian 
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The FALC-HS is a personalized alternative high school program designed to meet the needs 
of students who for a variety of reasons are not successful in the traditional school setting.  It 
was created in 1975 to meet the needs of a changing student population.   

Graduation from high school leading to post secondary education or gainful employment re-
mains the primary focus of the FALC-HS.  Students earn a Faribault High School diploma.   
 

Admission Procedure 

Referrals for enrollment in the FALC-HS may come from a principal, counselor, the student 
or his/her parent or guardian.  Referrals should be directed to the FALC-HS Director who will 
evaluate the student for admission.  Prospective students must have completed a majority of 
their ninth grade classes.  After completion of an interview a continual learning plan will be 
developed.   

Admission of Non-Resident Students 

Faribault School District #656 is an open enrollment school district.  Students who wish to 
attend classes in the FALC-HS must follow the same admission procedure as local resi-
dents.   

Neighboring school districts 

Students may make special arrangements with their home district to complete that diploma 
instead of earning a Faribault diploma.  Students need to contact the counselor from their 
home district and make these arrangements themselves.  The ALC will send transcripts to 
other districts as requested. 
 

FALC-HS Students 

Students who enroll into the FALC-HS program have and are experiencing difficulty with 
some of the following problems: 

 School attendance 

 Teenage parenthood 

 Academics/need additional credits to graduate 

 Financial  responsibilities 

 Alienation 

 Childcare responsibilities 

 Older than other students (ages 16-21) 

 Mandatory State Testing 
 

Attendance Policy 

A student enrolled full time in the FALC-HS can earn six to eight credits per year.  Full time 
students can attend classes Monday through Friday between 8:30 a.m. and 2:30 p.m.   

We will make reasonable efforts to contact parents or guardians when a student misses 
school.    
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All students enrolled full time are either employed a minimum of fourteen hours per week, 
or spend an equal number of hours seeking work.  On a weekly basis a full time student is 
in school a minimum of twenty five hours and is employed at a work site a minimum of 
fourteen hours. 

Credit Recovery for full-time high school students is located at Faribault High School, and 
meets Monday-Thursday, 3:20 pm - 4:20 pm. 
 

NON-CUSTODIAL PARENTAL RIGHTS TO INFORMATION 
 

Custodial and Non-Custodial parents have the right to make inquiries and be informed 
about their child’s educational program and progress in school.  Custodial and non-
custodial may visit school at any time and attend conferences as a matter of statutory right 
regardless of the desires or requests of the other parent. 
 

The law states: Family Law-Chapter 668, Sec. 12, Subd 3 Custody Order (a) Upon adjudg-
ing the nullity of a marriage, or in a dissolution or separation proceeding, or in a child cus-
tody proceeding, the court shall make such further order as it deems just and proper con-
cerning:  (1) the legal custody of the minor children of the parties which shall be sole or 
joint; (2) their physical custody and residence; and (3) their support.  In determining custo-
dy, the court shall consider the best interest of each child and shall not prefer one parent to 
the other solely on the basis of the sex of the parent.  (b) The court shall grant the following 
rights of each of the parties unless specific findings are made under paragraph (c) and 
every custody order must include the following notice of the parties: 
 

Each party has the right of access to and to receive copies of school, medical, dental, reli-
gious training, and other important records and information about the minor children.  
Presentation of a copy of this order to the custodian of a record or other information about 
the minor children constitutes sufficient authorization for the release of the record or infor-
mation of the requesting party.  Each party shall keep the other party informed as to the 
name and address of the school of attendance of the minor children.  Each party has the 
right to be informed by school officials about the children’s welfare, educational progress 
and status, and to attend school and parent-teacher conferences.  The school is not re-
quired to hold a separate conference for each party. 
 

In case of an accident or serious illness of a minor child, each party shall notify the other 
party of the accident or illness, and the name of the health care provider and the place of 
treatment.  Each party has the right to reasonable access and telephone contact with minor 
children.  The court may waive all or part of the notice required under paragraph (b) if it 
finds that it is necessary to protect the welfare of a party or child. 
 

Staff at Faribault Area Learning Center will, on request, send report cards and hold confer-
ences with a non-custodial parent, unless there is a court order or legally binding instru-
ment prohibiting such contact.  Our school complies with the family Education Rights and 
Privacy Act of 1974.  If you desire to have a copy of your child’s report card sent to a non-
custodial parent, please notify us. 
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GRADUATION REQUIREMENTS (grades 9-12) 
              

     English  4.0 Credits 

     Social Studies 3.5 Credits 

     Math   3.0 Credits 

     Science   3.0 Credits 

     Health  0.5 Credits 

     Physical Ed 1.0 Credits 

     The Arts  1.0 Credits 

     Electives  6.0 Credits 
 

                   Total         22.0 Credits 

CLASSES                                                                                                                                       
Students at the FALC-HS earn credits in English, Social Studies, Science, Math, Health, Physical 
Education, Vocational Seminar, Work Experience and a variety of elective classes.  Class sizes 
are kept small in order to allow the student to receive a more individualized educational program.  
Grading is non-competitive, thereby affording each student the opportunity to progress at his/her 
own speed.  Full time students earn thirty five hours of credit per quarter in each class.  Individual 
Study is available for serious students to make-up credits needed to graduate from high school.   

POST SECONDARY ENROLLMENT OPTIONS                                                                           
Minnesota law allows grades 11 and 12 students, who qualify, to attend a college or technical col-
lege either full or part-time at no cost for tuition.  Post–secondary courses can be taken for both 
high school and post-secondary credit.  Grades earned at a post-secondary institution will be in-
cluded in the figuring of a student’s grade-point average/class rank if they are used for high school 
credit. 

CONTINUAL LEARNING PLAN (CLP) 
To attend an ALC, the state requires a student to have a CLP on file.  This plan is basically a roadmap for 
success.  We encourage students to use their CLP to outline their goals and objectives to better help them 
plan their future. 
 

GENERAL PROCEDURES AT THE ALC 

Leaving the Building 
If a student leaves the building they may not return for the rest of the day unless they have permis-
sion from a staff member.  If a student becomes ill or injured during school they must notify the of-
fice before going home. 
Tobacco or E-Cigarettes on School Grounds 
Tobacco use is not permitted anywhere on school grounds.  If a student leaves the building to use 
tobacco on school property or in a vehicle they will be asked to leave for the remainder of the 
school day.  Please refer to pages 14-22  for student discipline policies.  
Cell Phones 
Cell phones are not to be used during class time.  Students will not be allowed to make or receive 
phone calls during class time.  They also will not be allowed to use their phone for text messaging.  
If a student is seen using their cell phone it can be taken by the teacher for the remainder of the 
day or the student will be asked to leave school.  Please refer to pages 14-22 for student discipline 
policies. Students who need to make a phone call during the school day will be allowed to use the 
school phones. 
 



 

Faribault Area Learning Center Page 7 

 

 

FARIBAULT AREA LEARNING CENTER STAFF 
 

 

Name  Phone   Position  Email 
 

Gare, Margaret 333-6186  DIRECTOR  mgare@faribault.k12.mn.us 

 

Arnst, Adam  333-6082  Rec & Health   aarnst@faribault.k12.mn.us 

  

Casteel, Heather     333-6049  Voc Seminar  hcasteel@faribault.k12.mn.us 

 

Coleman, Brian     333-6041  Service Learning  bcoleman@faribault.k12.mn.us 
      Coordinator 
 

Hager, Jake  333-6036  Social Studies jhager@faribault.k12.mn.us 

 

Jarvis, Jackie 333-6043  Art/Journalism jjarvis@faribault.k12.mn.us 

 

Knudson, Candace 333-6066  Special Ed  cknudson@faribault.k12.mn.us 

 

Maas, Brian  333-6044  Math    bmaas@faribault.k12.mn.us 

 

Forsberg, Katherine 333-6064  Science  kforsberg@faribault.k12.mn.us 

 

Payne, Jana  333-6187  Admin. Asst.  jpayne@faribault.k12.mn.us 

 

Peterson, Jessica 333-6046  English  jpeterson@faribault.k12.mn.us 

 

Roessler, Shane 333-6028  Social Worker sroessler@faribault.k12.mn.us 

 

 

 

It is the practice of Faribault Public Schools to require a  
criminal history background check on prospective      
employees and volunteers for all co-curricular and      

extra-curricular positions in the District. 
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2016-2017 School Year 
 
  

 September 6  First Day of School 
 October 5   Early Dismissal 
 October 19   No School EC-12 Parent/Teacher Conferences 
     *8:00 am to 3:30 pm at the ALC 
 October 20 & 21 No School EC-12 Education Minnesota Convention 

 November 4  Quarter 1 Ends (Grades 6-12) 
 November 9   Early Dismissal 
 November 23  No School EC-12 Department/Grade Level Day 
 November 24 & 25 No School EC-12 Thanksgiving Break 
 December 7   Early Dismissal 
 Dec. 23 - January 2 No School EC-12 Winter Break 
 January 3   School Resumes 
 January 20  Quarter 2/Semester 1 Ends (Grades 6-12) 
 January 23   No School EC-12 Teacher Work Day  
 February 16  No School EC-12 Parent/Teacher Conferences  
     *8:00 am to 3:30 pm at the ALC 
 February 20   No School EC-12 Grade/Level Department Day 
 March 8   Early Dismissal 
 March 13-17   No School EC-12 Spring Break 
 March 31   Quarter 3 Ends (Grades 6-12) 
 April 12   Early Dismissal 
 May 10    Early Dismissal 
 May 29    No School EC-12 Memorial Day 
 June 2    Last Day of School 
 June 11    Graduation—Class of 2017 
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CLASSES OFFERED 
 

 

ART 
 

ENGLISH 

English Composition    

General Literature 

   Digital Journalism 
  

    

MATHEMATICS 

Intermediate Algebra 

Algebra  

Algebra II 

Geometry 
 

PHYSICAL EDUCATION 
    

HEALTH 
  

INDIVIDUAL STUDY 

~  various courses offered  ~ 
 

SCIENCE 

Physical Science 

Biology  

IS Chemistry 
 

SOCIAL STUDIES 

 US History 

Economics 

Government 

Geography 
    

VOCATIONAL SEMINAR 

   Vocational Work Experience 
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CLASS SCHEDULE 
 

   

  Period 1  - 8:30 am - 9:20 am 

  Period 2   - 9:20 am - 10:10 am 

  Period 3  - 10:10 am - 11:00 am 

  Period 4  - 11:00 am - 12:00 pm  

  Period 5  - 12:00 pm - 12:50 pm 

  Period 6   - 12:50 pm - 1:40 pm 

  Period 7   - 1:40 pm - 2:30 pm 

 

 

Credit Recovery for qualifying  
Full Time FHS Students  

Class Held @ FHS 
 

Period 8  - 3:20 pm - 4:20 pm 
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Visitors 
The Director or the administrative designee must grant permission for any visitors to be in 
the school.   All visitors must check in at the office.  
 

Severe Weather Procedures 
1. The school will be closed if it is determined that the weather and roads are in such a 

condition that the safety and health of the students would be endangered. 
2. On days when schools will not operate because of severe weather, announcements will 

be made over radio stations KDHL (920) and WCCO (830), as soon as a decision can 
be reached.  An attempt will be made to make a decision on the closing of school prior 
to 6:00 AM.  Public and parochial schools will be treated the same.  Exceptions will be 
announced separately. 

3. If a storm develops during school hours, students may be sent home early.   
4. When school is closed because of inclement weather, all activities and practices are 

likewise cancelled. 
5. If school is cancelled during the day, there will be no evening classes.  Announcements 

will be made over the radio stations KDHL and WCCO. 
 

DRESS CODE 
Basic Philosophy 

A correlation exists between good grooming, personal attire, personal/public respect, and 
student achievement.  A similar relationship exists between student dress and acceptable 
standards of conduct.  The School District has a legitimate educational interest in promot-
ing respect for authority, decency and civility among students and in protecting the health 
and safety of its students.  This dress code is designed to allow for student comfort, while 
maintaining an environment conducive to learning and appropriate for the educational set-
ting in the Faribault Public Schools. 

Recognizing these relationships and educational interests, the following dress code applies 
to both sexes and will be enforced at school and school-sanctioned activities.  Any apparel, 
hair style, cosmetics, or jewelry—even if not specifically mentioned below— which pos-
es a threat to the health or safety of the student or others, or disrupts the educational pro-
cess, is not acceptable.  Our schools are a place for the business of education; students’ 
grooming and dress must be appropriate to both the school setting and the weather.  Ex-
ceptions to the enforcement of this dress code may be made in exceptional circumstances; 
for example, Prom or other school sanctioned activities.  Students will be notified in ad-
vance of the activity of the dress code provisions which may be relaxed for the activity.  

Standards for Student Clothing 

1. Clothing must not pose a threat to the health or safety of the student or others.  Pants/shorts/skirts must 
fit around the waist (or must be belted) and must not be torn above the mid-thigh.  Pant legs or skirts 
must not drag on the floor.   

2. Clothing or markings to the body must not include words or visuals that are sexually suggestive, pro-
fane, abusive, degrading, or discriminatory; clothing or markings to the body must not display or promote 
the use of drugs, alcohol, tobacco or other activities or products that are illegal to minors.   

3.   See-through or sexually suggestive apparel which exposes the body in an inappropriate/suggestive                                                  
manner may not be worn.  Underwear must not be visible. 
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Standards for Student Clothing Continued: 

4. Strapless and/or backless dresses or tops; tank, tube or halter tops or dresses; dresses 
or tops with spaghetti straps, plunging necklines, or crop tops or other tops which expose 
the midriff; and any other similar clothing items which could be distracting or disruptive to 
the educational process may not be worn. 

5. Dresses/skirts/shorts must reach past mid-thigh.  Slits in dresses and skirts must be no 
higher than mid-thigh.  Mid-thigh is defined as where the fingertips brush the legs when 
arms hang freely. 

6. Headgear, including hats, bandannas, hoods, and sunglasses, may not be worn in the 
school building except with the approval of the building principal. 

7. Spiked and chain-linked jewelry/accessories may not be worn. 

8. Electronic equipment (such as cell phones, compact disc, cassette or MP3 players, palm 
pilots, hand-held video games, etc.) may not be carried during the school day. 

9. Clothing is not a substitute for a backpack.  Students are not to carry items that cause 
pockets, etc. to be bulky. 

10.No gang-related apparel, clothing, jewelry, insignia, colors, paraphernalia or materials 
may be worn on or carried on campus or at school-sanctioned activities. 

 a.  For the purposes of this policy, “gang” is defined as any ongoing organization,                
      association, or group of three or more persons, whether formal or informal, that: 

 (1) has, as one of its primary activities, the commission of one or more of criminal 
      offenses; 

 (2) has a common name or common identifying sign or symbol; and  

 (3) includes members who individually or collectively engage in or have engaged in a     

              pattern of criminal activity. 

A parent/guardian may be asked to bring in alternative clothing. 

Headgear, inappropriate accessories, and electric equipment, worn or carried, can be con-
fiscated by the teacher for the entire school day.                                                                                                            

STUDENT RIGHTS 
Students have the right to: 

  A meaningful education and supportive learning environment 

  The maintenance of high educational standards  

  A safe building and sanitary facilities 

  See personal files, cumulative folders, and transcripts 

  Be involved in school activities without being subject to discrimination on any 
  basis  providing they meet qualifications of sponsoring organizations 
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TENESSEN WARNING 

The Minnesota Government Data Practices requires school districts and other political sub-
divisions, when asking a person to supply private or confidential information about the indi-
vidual, to inform the person of: 

1. The purpose and intended use of the requested data within the school district; 

2.  Whether the individual may refuse or is legally required to supply private date; and  

3.  Any known consequences arising form supplying or refusing to supply private data; and  

4. The identity of other persons or entitles authorized by a state or federal law to receive 
the data.  Minn. Stat. 13.04 Subd. 2. 

 

STUDENT RECORDS 

Parents and students may view their records upon written request to the Director.  A maxi-
mum of ten days will be required to accumulate all recent information in preparation for the 
review.  All student records will be treated in accordance with the provisions to Public Law 
93-390, passed by Congress in 1974, and the laws of the State of Minnesota. 

RIGHT OF APPEAL 

If a student feels their rights have been violated, they should first bring the matter to the at-
tention of the attention of the Director, unless the alleged violation involves this person.  If 
the Director is involved or an appeal of the Directors decisions is desired, the case may be 
brought to the Superintendent of Schools, and a further appeal may be made to the Board 
of Education at their next regular meeting. 

A student may appeal their case in court without going through the administrative process 
outlined above, but the court may require the student to first exhaust those channels within 
the local system.  The local Board of Education also has the right of appeal. 

SPECIAL EDUCATION 

Faribault School District is committed to fulfilling the obligations of the Individuals with Dis-
abilities Education Act (IDEA) and Section 504 of the Rehabilitation Act.  The Fundamental 
principle behind these federal laws is that students with disabilities are provided a free and 
appropriate public education in the least restrictive environment.  This means that the dis-
trict has systems in place to identify, evaluate and provide educational services to students 
with disabilities in a manner that is similar to their non-disabled peers as deemed appropri-
ate. 

Parents and students have a right to request an evaluation if they suspect the student has 
a disability that affects their educational process.  The district employs licensed special ed-
ucation teachers, therapists and psychologists to conduct evaluations.  Parents and stu-
dents have a right to be part of the educational team that determines the methods of evalu-
ation, the interpretation of the evaluation results and the development of the Individual Ed-
ucation Program (IEP) or 504 Plan, should one be required.  Parents and students who 
have questions regarding the process can contact the Director of Special Education at 333-
6002.  
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The following are a summary of some of our school policies.   

All policies are available on our district website at 

faribault.k12.mn.us. 
 

HARASSMENT AND VIOLENCE  POLICY  -  No. 413 

I. PURPOSE 

The purpose of this policy is to maintain a learning and working environment that is free from harassment 
and violence on the basis of race, color, creed, religion, national origin, sex, age, marital status, familial sta-
tus, status with regard to public assistance, sexual orientation, or disability. 

II. GENERAL STATEMENT OF POLICY 

A.  The policy of the school district is to maintain a learning and working environment that is free from har-
assment and violence on the basis of race, color, creed, religion, national origin, sex, age, marital status, 
familial status, status with regard to public assistance, sexual orientation, or disability.  The school district 
prohibits any form of harassment or violence on the basis of race, color, creed, religion, national origin, sex, 
age, marital status, familial status, status with regard to public assistance, sexual orientation, or disability. 

Please see school board policy 413 for complete policy.  

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=11977990 

TOBACCO-FREE ENVIRONMENT  POLICY NO. 419 

I. PURPOSE 

The purpose of this policy is to maintain a learning and working environment that is tobacco free. 

II.  GENERAL STATEMENT OF POLICY 

A. A violation of this policy occurs when any student, teacher, administrator, other school personnel of 
the school district, or person smokes or uses tobacco, tobacco-related devices, or electronic cigarettes 
in a public school. This prohibition extends to all facilities, whether owned, rented, or leased, and all 
vehicles that a school district owns, leases, rents, contracts for, or controls. In addition, this prohibition 
includes vehicles used, in whole or in part, for work purposes, during hours of school operation, if 
more than one person is present. This prohibition includes all school district property and all off-
campus events sponsored by the school district. 

 

B. A violation of this policy occurs when any elementary school, middle school, or secondary school stu-
dent possesses any type of tobacco, tobacco-related device, or electronic cigarette in a public school. 
This prohibition extends to all facilities, whether owned, rented, or leased, and all vehicles that a 
school district owns, leases, rents, contracts for, or controls and includes vehicles used, in whole or in 
part, for school purposes, during hours of school operation, if more than one person is present. This 
prohibition includes all school district property and all off- campus events sponsored by the school district. 

 

C. The school district will act to enforce this policy and to discipline or take appropriate action against any 
student, teacher, administrator, school personnel, or person who is found to have violated this policy. 
 
D. The school district will not solicit or accept any contributions or gifts of money, curricula, materials, or 
equipment from companies that directly manufacture and are identified with tobacco products, devices, or 
electronic cigarettes. The school district will not promote or allow promotion of tobacco products or e-
cigarettes on school property or at school-sponsored events. 
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III. TOBACCO AND TOBACCO-RELATED DEVICES DEFINED 

A. “Electronic cigarette” means any oral device that provides a vapor of liquid nicotine, lobelia, and/or other 
similar substance, and the use or inhalation of which simulates smoking. The term shall include any such 
devices, whether they are manufactured, distributed, marketed, or sold as e-cigarettes, e-cigars, e-pipes, or 
under another product name or descriptor.  
 

B. “Tobacco” means cigarettes and any product containing, made, or derived from tobacco that is intended 
for human consumption, whether chewed, smoked, absorbed, dissolved, inhaled, snorted, sniffed, or ingest-
ed by any other means, or any component, part, or accessory of a tobacco product; cigars; cheroots; sto-
gies; perique; granulated, plug cut, crimp cut, ready rubbed, and other smoking tobacco; snuff; snuff flour; 
cavendish; plug and twist tobacco; fine cut and other chewing tobacco; shorts; refuse scraps, clippings, cut-
tings and sweepings of tobacco; and other kinds and forms of tobacco.  
 

C. “Tobacco-related devices” means cigarette papers or pipes for smoking. 
 

D. “Smoking” means inhaling or exhaling smoke from any lighted cigar, cigarette, pipe, or any other light-
ed tobacco or plant product. Smoking also includes carrying a lighted cigar, cigarette, pipe, or any other 
lighted tobacco or plant product intended for inhalation and the use of electronic cigarettes, including the 
inhaling and exhaling of vapor from any electronic delivery device. 

 

IV. EXCEPTIONS 

A. A violation of this policy does not occur when an Indian adult lights tobacco on school district property as 
a part of a traditional Indian spiritual or cultural ceremony. An Indian is a person who is a member of an Indi-
an tribe as defined under Minnesota law. 
 

B. A violation of this policy does not occur when an adult nonstudent possesses a tobacco or nicotine prod-
uct that has been approved by the United States Food and Drug Administration for sale as a tobacco cessa-
tion product, as a tobacco dependence product, or for other medical purposes, and is being marketed and 
sold solely for such an approved purpose. 
 

V. ENFORCEMENT 

A. All individuals on school premises shall adhere to this policy. 

B. Students who violate this tobacco-free policy shall be subject to school district discipline procedures. 

C. School district administrators and other school personnel who violate this tobacco-free policy shall be 
subject to school district discipline procedures. 

D. School district action taken for violation of this policy will be consistent with requirements of applicable 
collective bargaining agreements, Minnesota or federal law, and school district policies. 

E. Persons who violate this tobacco-free policy may be referred to the building administration or other 
school district supervisory personnel responsible for the area or program at which the violation occurred. 

F. School administrators may call the local law enforcement agency to assist with enforcement of this policy. 
Smoking or use of any tobacco product in a public school is a violation of the Minnesota Clean Indoor Air 
Act and/or the Freedom to Breathe Act of 2007 and is a petty misdemeanor. A court injunction may be insti-
tuted against a repeated violator. 

G. No persons shall be discharged, refused to be hired, penalized, discriminated against, or in any manner 
retaliated against for exercising any right to a smoke free environment provided by the Freedom to Breathe 
Act of 2007 or other law. 

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=11978001 
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STUDENT USE & PARKING OF MOTOR VEHICLES; PATROLS, INSPECTIONS & SEARCHES - NO. 

500.10.1 

I. Purpose 

The purpose of this policy is to provide guidelines for use and parking of motor vehicles by students in 
school district locations, to maintain order and discipline in the schools and to protect the health, safety and 
welfare of students and school personnel.   

II. General Statement of Policy 

It is the policy of the school district to allow the limited use and parking of motor vehicles by students in 
school district locations.  It is the position of the school district that a fair and equitable district-wide student 
motor vehicle policy will contribute to the quality of the student’s educational experience, will maintain order 
and discipline in the schools, and will protect the health, safety and welfare of students and school person-
nel.  This policy applies to all students in the school district. 

 

Please see school board policy 500.10.1 for complete policy.   

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/500.10.1.pdf 

 

SCHOOL WEAPONS POLICY  -  NO.  501 
 

The purpose of this policy is to assure a safe school environment for students, staff and the public.   

No student or nonstudent, including adults and visitors, shall possess, use or distribute a weapon when in a 
school location except as provided in this policy. The school district will act to enforce this policy and to dis-
cipline or take appropriate action against any student, teacher, administrator, school employee, volunteer, 
or member of the public who violates this policy. 

 

Please see school board policy 501 for complete policy.  

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=12746988 

 

 

SEARCH OF STUDENT LOCKERS, DESKS, PERSONAL POSSESSIONS, & STUDENT’S PERSON  

POLICY NO. 502 
 

The purpose of this policy is to provide a safe and healthful educational environment by enforcing the 
school district’s policies against contraband.  Desks – School desks are the property of the school district.  
At no time does the school district relinquish its exclusive control of desks provided for the convenience of 
students.  Inspection of the interior of desks may be conducted by school officials for any reason at any 
time, without notice, without student consent, and without a search warrant.  Personal Possessions and Stu-
dent’s Person – The personal possessions of students and/or a student’s person may be searched when 
school officials have a reasonable suspicion that the search will uncover a violation of law or school rules.  
The search will be reasonable in its scope and intrusiveness.  It shall be a violation of this policy for stu-
dents to use lockers and desks for unauthorized purposes or to store contraband.  It shall be a violation for 
students to carry contraband on their person or in their personal possessions.   
 

Please see school board policy 502 for complete policy. 

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/502Rev52112.pdf 
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STUDENT DISCIPLINE POLICY  -  No. 506            
 

I. PURPOSE 
 

The purpose of this policy is to ensure that students are aware of and comply with the school district’s ex-
pectations for student conduct.  Such compliance will enhance the school district’s ability to maintain disci-
pline and ensure that there is no interference with the educational process.  The school district will take ap-
propriate disciplinary action when students fail to adhere to the Code of Student Conduct established by this 
policy. 
 

II. GENERAL STATEMENT OF POLICY 
 

The school board recognizes that individual responsibility and mutual respect are essential components of 
the educational process.  The school board further recognizes that nurturing the maturity of each student is 
of primary importance and is closely linked with the balance that must be maintained between authority and 
self-discipline as the individual progresses from a child’s dependence on authority to the more mature be-
havior of self-control. 
 

Please see school board policy 506 for complete policy.  

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/506.pdf 

 
BULLYING PROHIBITION POLICY  -  Policy No. 514 
 

I. PURPOSE  
 

A safe and civil environment is needed for students to learn and attain high academic standards and to pro-
mote healthy human relationships. Bullying, like other violent or disruptive behavior, is conduct that inter-
feres with a student’s ability to learn and/or a teacher’s ability to educate students in a safe environment. 
The school district cannot monitor the activities of students at all times and eliminate all incidents of bullying 
between students, particularly when students are not under the direct supervision of school personnel. How-
ever, to the extent such conduct affects the educational environment of the school district and the rights and 
welfare of its students and is within the control of the school district in its normal operations, the school dis-
trict intends to prevent bullying and to take action to investigate, respond to, and to remediate and discipline 
for those acts of bullying which have not been successfully prevented. The purpose of this policy is to assist 
the school district in its goal of preventing and responding to acts of bullying, intimidation, violence, reprisal, 
retaliation, and other similar disruptive and detrimental behavior.  
 
II. GENERAL STATEMENT OF POLICY  
 
A. An act of bullying, by either an individual student or a group of students, is expressly prohibited on 

school premises, on school district property, at school functions or activities, or on school transportation. 
This policy applies not only to students who directly engage in an act of bullying but also to students 
who, by their indirect behavior, condone or support another student’s act of bullying. This policy also ap-
plies to any student whose conduct at any time or in any place constitutes bullying or other prohibited 
conduct that interferes with or obstructs the mission or operations of the school district or the safety or 
welfare of the student or other students, or materially and substantially interferes with a student’s educa-
tional opportunities or performance or ability to participate in school functions or activities or receive 
school benefits, services, or privileges. This policy also applies to an act of cyberbullying regardless of 
whether such act is committed on or off school district property and/or with or without the use of school 
district resources.  

B. No teacher, administrator, volunteer, contractor, or other employee of the school district shall permit,  
     ondone, or tolerate bullying. 514-2  
C. Apparent permission or consent by a student being bullied does not lessen or negate the prohibitions  
     contained in this policy.  
D. Retaliation against a victim, good faith reporter, or a witness of bullying is prohibited.  
E. False accusations or reports of bullying against another student are prohibited.  
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BULLYING PROHIBITION POLICY  -  Policy No. 514  continued 
 
 
F. A person who engages in an act of bullying, reprisal, retaliation, or false reporting of bullying or permits,  
     condones, or tolerates bullying shall be subject to discipline or other remedial responses for that act in   
     accordance with the school district’s policies and procedures, including the school district’s discipline  
     policy (See MSBA/MASA Model Policy 506). The school district may take into account the following factors:  
  
     1. The developmental ages and maturity levels of the parties involved;  
     2.    The levels of harm, surrounding circumstances, and nature of the behavior;  
     3.    Past incidences or past or continuing patterns of behavior;  
     4.    The relationship between the parties involved; and  
     5.   The context in which the alleged incidents occurred. Consequences for students who commit prohib- 
 ited acts of bullying may range from remedial responses or positive behavioral interventions up to 
 and including suspension and/or expulsion. The school district shall employ research-based devel- 
 opmentally appropriate best practices that include preventative and remedial measures and effective 
 discipline for deterring violations of this policy, apply throughout the school district, and foster stu- 
 dent, parent, and community participation. Consequences for employees who permit, condone, or 
 tolerate bullying or engage in an act of reprisal or intentional false reporting of bullying may result in  
 disciplinary action up to and including termination or discharge. Consequences for other individuals  
 engaging in prohibited acts of bullying may include, but not be limited to, exclusion from school dis- 
 trict property and events.  
 

G. The school district will act to investigate all complaints of bullying reported to the school district and will 
     discipline or take appropriate action against any student, teacher, administrator, volunteer, contractor, or 
     other employee of the school district who is found to have violated this policy. 514-3  
 
III. DEFINITIONS  
 

For purposes of this policy, the definitions included in this section apply.  
 

A. “Bullying” means intimidating, threatening, abusive, or harming conduct that is objectively offensive and: 
       1. an actual or perceived imbalance of power exists between the student engaging in the prohibited  
 conduct and the target of the prohibited conduct, and the conduct is repeated or forms a pattern; or  
       2.  materially and substantially interferes with a student’s educational opportunities or performance or  
 ability to participate in school functions or activities or receive school benefits, services, or privileges. 
  

        The term, “bullying,” specifically includes cyberbullying as defined in this policy.  
 

B. “Cyberbullying” means bullying using technology or other electronic communication, including, but not 
limited to, a transfer of a sign, signal, writing, image, sound, or data, including a post on a social network 
Internet website or forum, transmitted through a computer, cell phone, or other electronic device. The 
term applies to prohibited conduct which occurs on school premises, on school district property, at 
school functions or activities, on school transportation, or on school computers, networks, forums, and 
mailing lists, or off school premises to the extent that it substantially and materially disrupts student 
learning or the school environment.  

 

C. “Immediately” means as soon as possible but in no event longer than 24 hours.  
 

D. “Intimidating, threatening, abusive, or harming conduct” means, but is not limited to, conduct that does 
the following:  

      1.  Causes physical harm to a student or a student’s property or causes a student to be in reasonable  
           fear of harm to person or property;  
      2.  Under Minnesota common law, violates a student’s reasonable expectation of privacy, defames a  
           student, or constitutes intentional infliction of emotional distress against a student; or  
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3. Is directed at any student or students, including those based on a person’s actual or perceived race, eth-
nicity, color, creed, religion, national origin, immigration status, sex, marital status, familial status, socioeco-
nomic status, physical appearance, sexual orientation including gender identity and expression, academic 
status related to student performance, disability, or status with regard to public assistance, age, or any addi-
tional characteristic defined in the Minnesota Human Rights Act (MHRA). However, prohibited conduct need 
not be based on any particular characteristic defined in this paragraph or the MHRA.  

E. “On school premises, on school district property, at school functions or activities, or on school transporta-
tion” means all school district buildings, school grounds, and school property or property immediately adja-
cent to school grounds, school bus stops, school buses, school vehicles, school contracted vehicles, or any 
other vehicles approved for school district purposes, the area of entrance or departure from school grounds, 
premises, or events, and all school-related functions, school-sponsored activities, events, or trips. School 
district property also may mean a student’s walking route to or from school for purposes of attending school 
or school-related functions, activities, or events. While prohibiting bullying at these locations and events, the 
school district does not represent that it will provide supervision or assume liability at these locations and 
events.  

F. “Prohibited conduct” means bullying or cyberbullying as defined in this policy or retaliation or reprisal for 
asserting, alleging, reporting, or  providing information about such conduct or knowingly making a false re-
port about bullying.  

G. “Remedial response” means a measure to stop and correct prohibited conduct, prevent prohibited con-
duct from recurring, and protect, support, and intervene on behalf of a student who is the target or victim of 
prohibited conduct.  

H. “Student” means a student enrolled in a public school or a charter school.  

IV. REPORTING PROCEDURE  

A. Any person who believes he or she has been the target or victim of bullying or any person with 
knowledge or belief of conduct that may constitute bullying or prohibited conduct under this policy shall re-
port the alleged acts immediately to an appropriate school district official designated by this policy. A person 
may report bullying anonymously. However, the school district may not rely solely on an anonymous report 
to determine discipline or other remedial responses.  

B. The school district encourages the reporting party or complainant to use the report form available from 
the principal or building supervisor of each building or available in the school district office, but oral reports 
shall be considered complaints as well.  

C. The building principal, the principal’s designee, or the building supervisor (hereinafter the “building report 
taker”) is the person responsible for receiving reports of bullying or other prohibited conduct at the building 
level. Any person may report bullying or other prohibited conduct directly to a school district human rights 
officer or the superintendent. If the complaint involves the building report taker, the complaint shall be made 
or filed directly with the superintendent or the school district human rights officer by the reporting party or 
complainant.  The building report taker shall ensure that this policy and its procedures, practices, conse-
quences, and sanctions are fairly and fully implemented and shall serve as the primary contact on policy 
and procedural matters. The building report taker or a third party designated by the school district shall be 
responsible for the investigation. The building report taker shall provide information about available commu-
nity resources to the target or victim of the bullying or other prohibited conduct, the perpetrator, and other 
affected individuals as appropriate.  

D.  A teacher, school administrator, volunteer, contractor, or other school employee shall employee shall be 
particularly alert to possible situations, circumstances, or events that might include bullying.  Any such per-
son who witnesses, observes, receives a report of, or has other knowledge or belief of conduct that may 
constitute bullying or other prohibited conduct shall make reasonable efforts to address and resolve the 
bullying or prohibited conduct and shall inform the building report taker immediately. School district per-
sonnel who fail to inform the building report taker of conduct that may constitute bullying or other prohibit-
ed conduct or who fail to make reasonable efforts to address and resolve the bullying or prohibited conduct 
in a timely manner may be subject to disciplinary action. 
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E. Reports of bullying or other prohibited conduct are classified as private educational and/or personnel da-
ta and/or confidential investigative data and will not be disclosed except as permitted by law. The building 
report taker, in conjunction with the responsible authority, shall be responsible for keeping and regulating 
access to any report of bullying and the record of any resulting investigation.  

F. Submission of a good faith complaint or report of bullying or other prohibited conduct will not affect the 
complainant’s or reporter’s future employment, grades, work assignments, or educational or work environ-
ment.  

G. The school district will respect the privacy of the complainant(s), the individual(s) against whom the com-
plaint is filed, and the witnesses as much as possible, consistent with the school district’s obligation to in-
vestigate, take appropriate action, and comply with any legal disclosure obligations.  

V. SCHOOL DISTRICT ACTION  

A. Within three days of the receipt of a complaint or report of bullying or other prohibited conduct, the school 
district shall undertake or authorize an investigation by the building report taker or a third party designated 
by the school district.  

B. The building report taker or other appropriate school district officials may take immediate steps, at their 
discretion, to protect the target or victim of the bullying or other prohibited conduct, the complainant, the re-
porter, and students or others, pending completion of an investigation of the bullying or other prohibited 
conduct, consistent with applicable law.  

C. The alleged perpetrator of the bullying or other prohibited conduct shall be allowed the opportunity to 
present a defense during the investigation or prior to the imposition of discipline or other remedial respons-
es.  

D. Upon completion of an investigation that determines that bullying or other prohibited conduct has oc-
curred, the school district will take appropriate action. Such action may include, but is not limited to, warn-
ing, suspension, exclusion, expulsion, transfer, remediation, termination, or discharge. Disciplinary conse-
quences will be sufficiently severe to try to deter violations and to appropriately discipline prohibited con-
duct. Remedial responses to the bullying or other prohibited conduct shall be tailored to the particular inci-
dent and nature of the conduct and shall take into account the factors specified in Section II.F. of this policy. 
School district action taken for violation of this policy will be consistent with the requirements of applicable 
collective bargaining agreements; applicable statutory authority, including the Minnesota Pupil Fair Dismis-
sal Act; the student discipline policy (See MSBA/MASA Model Policy 506) and other applicable school dis-
trict policies; and applicable regulations.  

E. The school district is not authorized to disclose to a victim private educational or personnel data regard-
ing an alleged perpetrator who is a student or employee of the school district. School officials will notify the 
parent(s) or guardian(s) of students who are targets of bullying or other prohibited conduct and the parent(s) 
or guardian(s) of alleged perpetrators of bullying or other prohibited conduct who have been involved in a 
reported and confirmed bullying incident of the remedial or disciplinary action taken, to the extent permitted 
by law.  

F. In order to prevent or respond to bullying or other prohibited conduct committed by or directed against a 
child with a disability, the school district shall, when determined appropriate by the child’s individualized ed-
ucation program (IEP) team or Section 504 team, allow the child’s IEP or Section 504 plan to be drafted to 
address the skills and proficiencies the child needs as a result of the child’s disability to allow the child to 
respond to or not to engage in bullying or other prohibited conduct.  

VI. RETALIATION OR REPRISAL  
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The school district will discipline or take appropriate action against any student, teacher, administrator, vol-
unteer, contractor, or other employee of the school district who commits an act of reprisal or who retaliates 
against any person who asserts, alleges, or makes a good faith report of alleged bullying or prohibited con-
duct, who provides information about bullying or prohibited conduct, who testifies, assists, or participates in 
an investigation of alleged bullying or prohibited conduct, or who testifies, assists, or participates in a pro-
ceeding or hearing relating to such bullying or prohibited conduct. Retaliation includes, but is not limited to, 
any form of intimidation, reprisal, harassment, or intentional disparate treatment. Disciplinary consequences 
will be sufficiently severe to deter violations and to appropriately discipline the individual(s) who engaged in 
the prohibited conduct. Remedial responses to the prohibited conduct shall be tailored to the particular inci-
dent and nature of the conduct and shall take into account the factors specified in Section II.F. of this policy.  

VII. TRAINING AND EDUCATION  

A. The school district shall discuss this policy with school personnel and volunteers and provide appropriate 
training to school district personnel regarding this policy. The school district shall establish a training cycle 
for school personnel to occur during a period not to exceed every three school years. Newly employed 
school personnel must receive the training within the first year of their employment with the school district. 
The school district or a school administrator may accelerate the training cycle or provide additional training 
based on a particular need or circumstance. This policy shall be included in employee handbooks, training 
materials, and publications on school rules, procedures, and standards of conduct, which materials shall 
also be used to publicize this policy.  

B. The school district shall require ongoing professional development, consistent with Minn. Stat. § 122A.60, 
to build the skills of all school personnel who regularly interact with students to identify, prevent, and appro-
priately address bullying and other prohibited conduct. Such professional development includes, but is not 
limited to, the following:  

1. Developmentally appropriate strategies both to prevent and to immediately and effectively inter-
vene to  stop prohibited conduct;  

2. The complex dynamics affecting a perpetrator, target, and witnesses to prohibited conduct;  

3. Research on prohibited conduct, including specific categories of students at risk for perpetrating 
or being the target or victim of bullying or other prohibited conduct in school;  

4. The incidence and nature of cyberbullying; and  

5. Internet safety and cyberbullying.  

C. The school district annually will provide education and information to students regarding bullying, includ-
ing information regarding this school district policy prohibiting bullying, the harmful effects of bullying, and 
other applicable initiatives to prevent bullying and other prohibited conduct.  

D. The administration of the school district is directed to implement programs and other initiatives to prevent 
bullying, to respond to bullying in a manner that does not stigmatize the target or victim, and to make re-
sources or referrals to resources available to targets or victims of bullying.  

E. The administration is encouraged to provide developmentally appropriate instruction and is directed to 
review programmatic instruction to determine if adjustments are necessary to help students identify and pre-
vent or reduce bullying and other prohibited conduct, to value diversity in school and society, to develop and 
improve students’ knowledge and skills for solving problems, managing conflict, engaging in civil discourse, 
and recognizing, responding to, and reporting bullying or other prohibited conduct, and to make effective 
prevention and intervention programs available to students.  

The administration must establish strategies for creating a positive school climate and use evidence-based 
social-emotional learning to prevent and reduce discrimination and other improper conduct.  

The administration is encouraged, to the extent practicable, to take such actions as it may deem appropriate 
to accomplish the following:  
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1. Engage all students in creating a safe and supportive school environment;  

2. Partner with parents and other community members to develop and implement prevention and interven-
tion programs;  

3. Engage all students and adults in integrating education, intervention, and other remedial responses into 
the school environment;  

4. Train student bystanders to intervene in and report incidents of bullying and other prohibited conduct to 
the schools’ primary contact person;  

5. Teach students to advocate for themselves and others;  

6. Prevent inappropriate referrals to special education of students who may engage in bullying or other pro-
hibited conduct; and  

7. Foster student collaborations that, in turn, foster a safe and supportive school climate.  

F. The school district may implement violence prevention and character development education programs 
to prevent or reduce policy violations. Such programs may offer instruction on character education includ-
ing, but not limited to, character qualities such as attentiveness, truthfulness, respect for authority, diligence, 
gratefulness, self-discipline, patience, forgiveness, respect for others, peacemaking, and resourcefulness.  

G. The school district shall inform affected students and their parents of rights they may have under state 
and federal data practices laws to obtain access to data related to an incident and their right to contest the 
accuracy or completeness of the data. The school district may accomplish this requirement by inclusion of 
all or applicable parts of its protection and privacy of pupil records policy (See MSBA/MASA Model Policy 
515) in the student handbook.  

VIII. NOTICE  

A. The school district will give annual notice of this policy to students, parents or guardians, and staff, and 
this policy shall appear in the student handbook.  

B. This policy or a summary thereof must be conspicuously posted in the administrative offices of the school 
district and the office of each school.  

C. This policy must be given to each school employee and independent contractor who regularly interacts 
with students at the time of initial employment with the school district.  

D. Notice of the rights and responsibilities of students and their parents under this policy must be included 
in the student discipline policy (See MSBA/MASA Model Policy 506) distributed to parents at the beginning 
of each school year.  

E. This policy shall be available to all parents and other school community members in an electronic format 
in the language appearing on the school district’s or a school’s website.  

F. The school district shall provide an electronic copy of its most recently amended policy to the Commis-
sioner of Education.  

IX. POLICY REVIEW  

To the extent practicable, the school board shall, on a cycle consistent with other school district policies, 
review and revise this policy. The policy shall be made consistent with Minn. Stat. § 121A.031 and other 
applicable law. Revisions shall be made in consultation with students, parents, and community organiza-
tions.  
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 INTERVIEWS OF STUDENTS BY OUTSIDE AGENCIES -  No. 519 

There are occasions in which persons other than school district officials and employees find it necessary to 
speak with a student during the school day. Student safety and disruption of the educational program is of 
concern to the school district. The purpose of this policy is to establish the procedures for access to stu-
dents by authorized individuals during the school day. 

 

Please see school board policy 519 for complete policy.  

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/519July172012.pdf 

 

STUDENT SEX NONDISCRIMINATION POLICY  -  No. 522  
 

Students are protected from discrimination on the basis of sex pursuant to Title IX of the Education Amend-
ments of 1972 and the Minnesota Human Rights Act. The purpose of this policy is to provide equal educa-
tional opportunity for all students and to prohibit discrimination on the basis of sex. 

 

Please see school board policy 522 for complete policy.   

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/522_Policy.pdf 

I. Purpose 
This purpose of this policy is to set forth policies, parameters and guidelines for access to the 
district’s electronic technologies, use of personal electronic devices within the district, electronic 
communications, use of the district’s network, Internet, and social networking tools. 
II. General Statement of Policy 
In making decisions regarding employee and student access to the district’s computer network, use 
of electronic technologies and Internet, the district considers its own educational mission, goals and strate-
gic direction. Access to the district’s computer network and Internet enables students and employees to ex-
plore libraries, databases, web pages, other online resources, and exchange messages with people around 
the world. The district expects its instructional staff to blend safe and thoughtful use of the district’s comput-
er network, educational technologies and the Internet throughout the curriculum, providing guidance to stu-
dents. 

 

TECHNOLOGY & INTERNET ACCESS POLICY  -  No. 524 

I. Purpose 
 

This purpose of this policy is to set forth policies, parameters and guidelines for access to the district’s elec-
tronic technologies, use of personal electronic devices within the district, electronic communications, use of 
the district’s network, Internet, and social networking tools. 
 

II. General Statement of Policy 
In making decisions regarding employee and student access to the district’s computer network, use of elec-
tronic technologies and Internet, the district considers its own educational mission, goals and strategic di-
rection. Access to the district’s computer network and Internet enables students and employees to explore 
libraries, databases, web pages, other online resources, and exchange messages with people around the 
world. The district expects its instructional staff to blend safe and thoughtful use of the district’s computer 
network, educational technologies and the Internet throughout the curriculum, providing guidance to stu-
dents. 
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III. Educational Purposes 

The district purpose in offering access to the district’s electronic technologies or use of personal technology 
devices for students and employees is more specific than providing them with general access. Use of the 
district’s electronic technologies is for educational purposes. Students and employees are expected to use 
electronic technologies to further the district’s educational mission, goals and strategic direction. Students 
and employees are expected to use the district’s electronic technologies to support classroom activities, ed-
ucational research or professional enrichment.  Use of the district’s electronic technologies is a privilege, not 
a right. Misuse of the district’s electronic technologies may lead to discipline of the offending employee or 
student. The district’s network, an educational technology, is a limited forum; the district may restrict speech 
for educational reasons. 

 

Please see school board policy 524 for complete policy.  

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=14452910 

 

HAZING PROHIBITION POLICY NO. 526 

No student, teacher, administrator, volunteer, contractor, or other employee of the school district shall plan, 
direct, encourage, aid, or engage in hazing.  No teacher, administrator, volunteer, contractor, or other em-
ployee of the school district shall permit, condone, or tolerate hazing.  Apparent permission or consent by a 
person being hazed does not lessen the prohibitions contained in this policy. 

This policy applies to behavior that occurs on or off school property and during and after school hours.  A 
person who engages in an act that violates school policy or law in order to be initiated into or affiliated with a 
student organization shall be subject to discipline for that act.  The school district will act to investigate all 
complaints of hazing and will discipline or take appropriate action against any student, teacher, administra-
tor, volunteer, contractor, or other employee of the school district who is found to have violated this policy. 

Please see school board policy 526 for complete policy.  

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=12774305 

 

STAFF NOTIFICATION OF VIOLENT BEHAVIOR BY STUDENTS -  No. 529 

In an effort to provide a safe school environment, the assigned classroom teacher and certain staff mem-
bers should know whether a student to be placed in the classroom has a history of violent behavior. Addi-
tionally, decisions should be made regarding how to manage such a student. 
 

Please see school board policy 529 for complete policy.  

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/529REV.pdf 

 

IMMUNIZATION REQUIREMENTS POLICY  -  No. 530 

All students are required to provide proof of immunization, or appropriate documentation exempting the stu-
dent from such immunization, and such other data necessary to ensure that the student is free from any 
communicable diseases, as a condition of enrollment. 

Please see school board policy 530 for complete policy.  

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/530.pdf 
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MULTICULTURAL/GENDER-FAIR CURRICULUM POLICY  NO. 600.1 
 

The Board of Education of the Faribault Public Schools affirms its commitment to provide equal educational 
opportunities to all students attending District schools, regardless of their sex, race, disability, or socioeco-
nomic background.  The School Board and Administration will work with District Staff, community members 
and others to develop a written plan to assure that curriculum developed for use in District schools is done in 
conjunction with the State Board of Education adopted Multicultural/Gender-Fair Curriculum Rule 
(3500.0550), so that students and staff gain an understanding and appreciation of: 

 - the cultural diversity of the United States, which reflects the contributions by, and roles  
   open to Americans of all races and cultures with special emphasis on  
   American Indians/Alaskan Natives, Asian Americans/Pacific Islanders, Black Americans,  
   and Hispanic Americans. 

 

- the historical and contemporary contributions of women and men to society; and 

- the historical and contemporary contributions to society by persons with disabilities in    
  society. 
 

The curriculum developed shall provide learning experiences and appreciation of all cul-
tural heritage's, human dignity, cultural diversity, and development of individual self-worth 
for students and staff; and shall promote experiences in multicultural, gender-fair activi-
ties which prepare the students to live productively in a multicultural, pluralistic society. 

Please see school board policy 600.1 for complete policy.  

http://www.faribault.k12.mn.us/data/files/gallery/SchoolBoardPoliciesGallery/600.1.pdf 

VISITORS TO SCHOOL DISTRICT BUILDING S AND SITES  POLICY  NO. 903 

The school board encourages interest on the part of parents and community members in 
school programs and student activities. The school board welcomes visits to school build-
ings and school property by parents and community members provided the visits are con-
sistent with the health, education and safety of students  and employees and are conducted 
within the procedures and requirements established by the school district. 

Please see school board policy 903 for complete policy.  

http://www.faribault.k12.mn.us/common/pages/DisplayFile.aspx?itemId=3670432 

Faribault Public Schools “Bring Your Own Device” (BYOD) Guidelines 

Students using personal mobile devices on the Faribault Public Schools network are still 
subject to the District’s Acceptable Use Policy 524 (AUP). Violation of this policy may result 
in disciplinary action and/or loss of privileges. 

Faribault Public Schools recognizes that using digital technologies can enhance student 
learning experiences and facilitate the development of 21st century skills. The Faribault 
School’s BYOD program will provide an opportunity for students to bring their own mobile 
devices to school to use in the classroom. The purpose of allowing a BYOD environment is 
to continue to develop our digital learning initiative and to empower students to take a more 
active approach to their personal learning.  Faribault Schools will provide Internet access to 
the ISD 656 guest network for the use of mobile devices.  Students who choose to partici-
pate in the BYOD program must follow the Acceptable Use Policy and the Bring Your Own 
Device Guidelines. 
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Additional policy and information is available through our  

Faribault Public Schools web site. 

faribault.k12.mn.us 
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